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FREEMASONS NEW ZEALAND
Annual Report 2014–2015

‘FREEMASONS PARK’ 
opened at School 

for blind 

An outdoor learning facility which will 
dramatically improve the development of  
blind children, was officially opened late 
last month at the Homai school, Manurewa, 
Auckland. The new facility has been 
named Freemasons Park.

A major advance in learning and a joy for 
the children to use, the Park has been built 
over the last six months with major funding 
assistance from Freemasons, principally 
the Potter Masonic Trust.  It has enabled 
BLENNZ – the Blind and Low-Vision 
Education Network of New Zealand, 
to provide a facility to give the children 
‘Learners’ at their Homai hub, more support 
in the development of their physical and 
sensory abilities. 

With assistance from The Freemasons 
Charity, local Freemasons in the South 
Auckland area have also made a substantial 
contribution to the three-year project 
of making ‘the dream come true’ for the 
administration and staff of the school.

Principal guests among the 200 who 
attended the opening function at the school 
included our Grand Master MW Bro John 
Litton, Deputy Grand Master and Chair 
of Potter Trust, RW Bro Mark Winger,  
Disability Commissioner of the Human 
Rights Commission, Mr Paul Gibson, 
Principal of BLENNZ, Ms Karen Stobbs and 
Bob Clarke, Mana whenua Kaumatua 
of the school. 

Many other Freemasons including the 
Trustees of Potter Trust,  BLENNZ teachers 
and staff, ‘Learners’, their families and 
carers were present and all toured the new 
facility after the speeches, the unveiling 
of the Freemasons plaque and the 
ribbon was cut.  

Freemasons Park is a feature of the 125th 
Anniversary celebrations of Freemasons 
New Zealand being officially marked 
in Christchurch this month. There, the 
blind community’s needs will be further 
recognised with a donation to the Blind 
Foundation of NZ, raised mainly by Lodges 
throughout the country, to fund 125 disc 
players (Daisy Players). 

Testing the swings! Paul Gibson, Mark Winger, Karen Stobbs and the Grand Master

Clockwise from top left:

Scooters for fun! ; The Potter Trustees with the 
GM ; Full house ; Inspecting the plaque ; Fascinat-
ing features ; The herb garden ; Bro Peter Howie 
guides Amandeep Singh at the sensory compass ; 
‘This Park is Open!’  Alan Gibson with guests ;
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T he Grand Lodge of New Zealand 
has this year celebrated 125 years of 

Freemasonry.
From its earliest beginnings when 

Henry Thomson was the first Grand 
Master, through to the current day, 
Freemasonry has a proud record of 
achieve ments. As society changed, so 
too did the craft. New Zealand faced 
World Wars, a Great Depression, cultural 
changes within society, technical and en
gineering revolutions through modern
isation, and of course the opportunities 
and innovations of the electronic and 
computer age.

The craft has generally recognised 
those changes and adapted to the new 
environments, and as we celebrate our 
125th anniversary, it is timely to reflect on 

the successes of the past, and look to the 
opportunities of tomorrow. 

Evolution is an integral phase of the 
continued success of an organisation, 
and as Freemasons we too must change 
with the times so as to remain relevant, 
effective, and vibrant. In recognising 
this change, we must not however un
dermine the fundamental principles on 
which Freemasonry is based as these 
are enmeshed into the fabric of civilised 
society and are as relevant today as they 
were 125 years ago.

I exhort each Lodge and every Free
mason to accept this challenge, and, as 
we collectively celebrate 125 years of 
achievements to date, we also plan for 
the progress we must make tomorrow.

John Litton, 
Grand Master

ABOVE At the restored grave of the first Grand Master is the 77th Grand Master of Freemasons 
New Zealand, John Litton centre, with past Grand Masters, from left: Selwyn Cooper; Mike Pope; 
David Mace; and Barry McLaggan. Near destroyed in the Christchurch earthquakes, Freemasons 
– particularly those from The Phoenix Lodge No 43 – restored the gravesite at Linwood Cemetery 
and gathered to acknowledge the service of Henry Thomson, the first Grand Master installed 
in 1890. Mr Thomson also served as Mayor of Christchurch from 1878–79 and was Member of 
Parliament from 1881–84 for the then Christchurch North electorate.
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Overview
The outstanding accomplishment of the 
2014–2015 year was the celebration, by 
Freemasons throughout the country, of 
the anniversary of the first meeting of the 
Grand Lodge of New Zealand.

From smaller local initiatives through 
to the national project supporting the 
Blind Foundation, the anniversary 
was proudly and effectively promoted 
in a very public manner. Freemasons 
pledged to donate 125 DAISY players to 
the Blind Foundation. Digital Accessible 
Information Systems (DAISY) players 
are portable, easy to navigate reading 
devices. They help to give the visually 
impaired a reading experience similar to 
that enjoyed by the sighted. The player 
holds up to six books or 40 continuous 
hours of reading. Its CD lets you skip 
from page to page, chapter to chapter 
and book to book.

As at the date of this report, that total 
has been well and truly exceeded and 
donations continue to flow in. 

In addition, The Potter Masonic 
Trust, in conjunction with the lodges of 
Counties Hauraki District and aided by 
The Freemasons Charity, contributed 
close to $500,000 towards an interac
tive children’s playground facility at the 
Homai College for the Blind in South 
Auckland.

Other events occurred at venues 
around the country, all both celebrating 
125 years, and assisting those who are 
visuallyimpaired. This created a sense of 
pride within the Lodges. 

Strategy for Growth
Throughout the past 125 years, New 
Zealand has faced challenges and chang
es at both international and local levels, 
where the environment in which we op
erate faces new pressures and demands. 
The craft has adapted to the challenges 
over the years, and must continue to do 
so as we progress into the years ahead.

Part of this change has occurred 
within Grand Lodge itself by a recogni
tion of the need to separate Governance 
from Operations. This has resulted 

in a slimmed down Board of General 
Purposes which now has a clear focus on 
Governance of the organisation, supple
mented by a beefed up Leadership Team 
managed by the Chief Executive which is 
charged with the Operational side of the 
craft.

The Leadership Team includes each 
Divisional Grand Master, who partici
pates as manager of the Division under 
his control. It is operational and has the 
resources of Grand Lodge at its behest, 
including, for example, access to the 
Grand Superintendent of Works should 
advice be needed on any Lodge building 
issue, or the Grand Treasurer if financ
es are an issue, or the Grand Registrar 
if some legal question is in need of 
consideration.

These changes within Grand Lodge 
will see a streamlined structure designed 
to ensure the needs of Lodges and 
Freemasons are in clear focus, and are 
the basis of the decisions and directions 
that are made.

The Board of General Purposes has, 
as part of its Governance role, identified 

three principal areas of focus – Finance, 
Membership, and Communication.

 � Finance – the Board wants to see fiscal 
prudence in all aspects of the Grand 
Lodge operation. Not merely cutting 
costs for the sake of it, but ensuring 
our modest funds are sparingly used, 
and then only for those outgoings 
which are essential for the craft.

President’s report

Learning to operate a DAISY player are Freemasons Tony Smith of Red Beach and Rick Pullin 
of Silverdale with the assistance of the Blind Foundation’s Community Development Manager, 
Joy McClintock.

Chief Executive Laurence Milton with the 
online Toolbox consisting of a collection of 
ideas and resources to expand Lodge activities 
and enhance the experience of being a 
Freemason. 
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 � Membership – it is trite to suggest 
that this topic is fundamental to 
our future. The Board has asked the 
Leadership Team to place this as one 
of the three top items of importance, 
to develop strategies to attract retain 
and enthuse members, to deliver the 
tools and resources needed by Lodges 
and Freemasons to achieve immedi
ate and positive results.

 � Communication – the emphasis 
placed on twoway communication, 
to enable Freemasons to see and 
understand what decisions are be
ing made by the Board, and for the 
Board itself to have a clear line from 
brethren through their Divisions to 
the Board. Two way communication 
within the craft, but also the contin
ued emphasis on raising our profile 
externally so that the power of good 
that is being done in our name is 
known to the world.

The Leadership Team has the ability 
to call on the assistance of the Pillar 
Committees to assist it in delivering 
on these three objectives within each 
Division. 

The Freemasons Charity
In this 125th Anniversary Year, The 
Freemasons Charity launched itself into the 
celebrations in the way it knows best, by con
tinuing the tradition of caring. Our charity 
sought projects worthy of the 125th tag, and 
with the support of local Freemasons, suc
ceeded on a number of fronts. The DAISY 
player project was a major focus, but so too 
the wide range of other activities actively 
pursued by The Freemasons Charity on our 
behalf through the year.

There is, by way of example, the 
daytoday business that the Charity 
undertakes, the provision of support to 
those in need in our local communities, 
individuals both inside and outside our 
organisation, support to the Masonic 

widows and to our aged Masons, con
tinuing to offer unswerving support for 
our local Lodges working on projects in 
their local communities, advising them 
on how to market their project to local 
media, and encouraging them to “speak 
louder about what we do”. 

The growing support of education 
continued through a variety of scholar
ships. The range of students now offered 
support by Freemasons starts with the 
secondary school students (offered 
science scholarships through the Royal 
Society), includes the children and 
grandchildren of Freemasons attending 
secondary schools (through the grateful 
sponsorship of Heartland Bank) to the 
tertiary scholarships offered as the flag
ship Freemasons University Scholarships, 
and extending to the PostDoctoral 
Freemasons Rutherford Scholarship 
(funded by the Freemasons Foundation). 

Education is recognised by Free
masonry as a cornerstone of the good 
health of the world in which we live 
– knowledge and learning engenders 
understanding which in turn leads to 
tolerance and cooperation. These recip
ients are the leaders of tomorrow, and 
they will remember that Freemasonry 
recognised their talents early in their ca
reers and provided them with assistance 
on their journey. 

Frankie Stevens played host to this Hutt Valley Country Charity Concert organised by several Lodges in the Hutt, Wairarapa and Kapiti-Wellington 
Districts. The show featured more than 15 local, regional and national acts including this year’s winner of the Gore Golden Guitar Award.  Funds 
raised from the evening and contributed by The Freemasons Charity have enabled the purchase of a debridement machine for the Hutt Valley District 
Health Board. Debriding machines are used to enhance the wound healing process with wounds often healing up to 300% faster.

Charity Administrator Sheila Hicking with a 
selection of gifts which have been given to 
Masonic widows.
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The year ahead
The Governance and Operations of 
Grand Lodge have been set on a clear 
and firm footing. This will drive results 
which Freemasons and Lodges will see at 
a local level. The Pillar Committees have 
been very busy this year and they have 
been holding seminars and instructive 
forums in some Districts and have laid a 
solid foundation for that work to contin
ue this coming year. 

Over 120 tools to assist Lodges to im
prove and develop have been published 
on the Grand Lodge website. The chal
lenge for the year ahead is to increase 
participation in the work that the Pillar 
Committees are doing and to focus 
Lodges and Districts on improving the 
three objectives identified by the Board 
of General Purposes: Membership; 
Finance; and Communication.

If each Lodge focusses on making 
these their own objectives, then we will 
see traction at all levels.

In the interim, the Divisional 
Conferences are recommended as the 
prime venue for Freemasons to commu
nicate their views, comments and sug
gestions. The craft has faced challenges 
throughout its 125 years, and has adapted 
its operations to meet those changes. We 
must not steer away from making brave 
decisions as to how we can modify our 
operations to better suit the environment 
in which we operate. Our forefathers 
overcame the challenges of their era, we 
must do the same today.

We look forward to the Grand 
Installation to be held in 2016 in 
Wellington. Freemasons and their ladies 
and partners should plan to attend that 
event as it is the showcase of Freemasonry 
in New Zealand, and as it only occurs 

once every three years, it 
is another reason to take 
pride in Freemasonry and 
our organisation.

Appreciations
With the passage of an
other year, we also look to 
record our appreciation 
for those who have played 
a role in the development 
of Freemasonry in New 
Zealand. 

We record thanks to 
Rob Angelo for his sixyear 
commitment to the role 
of Grand Superintendent 
of Works and particularly 
acknowledge his work 
post the Canterbury earth
quakes (which compelled 
building owners to look 
at their buildings in a 
completely different light). 
Jim Harborow, Divisional 
Grand Master (Southern), 
completes his threeyear 
term in November 2015 
and we record our indebt
edness for the considerable commitment 
he made in managing the vast Southern 
Division. 

Appreciation to Terry McConnell 
who has completed an enthusiastic 
fouryear commitment to the role of 
the Superintendent of the Freemasons 
Charity and to Warwick Roberts, 
who retired from the Board after six 
years providing valued input to Board 
deliberations.

After 125 years we have taken the lux
ury of reflecting on the achievements of 
the past, celebrating the many wonderful 

Grand Lodge Trustees: Chair, Mark 
Winger; David Mace; Leslie Green; 
Selwyn Cooper; Barry McLaggan; and 
Michael Scott.

Board of General Purposes: President, 
Graham Wrigley; Grand Master, John 
Litton; Grand Registrar, John Pritchard; 
Grand Treasurer, Raymond Burgess; 

Superintendent of the Freemasons 
Charity, Terry McConnell (retires 
November 2015); Divisional Appointees 
– Northern, Warwick Roberts (retires 
November 2015); Central, Russell Pratt; 
Southern, Terry Carrell. In attendance 
Chief Executive, Laurence Milton.

National Leadership Team: Chief 
Executive, Laurence Milton; Divisional 
Grand Masters – Northern, Tony 
Smith; Central, John Peryer; Southern, 
Rob Angelo; Grand Superintendent of 
Works, Graham Strez; Superintendent 
of the Freemasons Charity, Terry 
McConnell (retires November 2015); 
Grand Secretary, Richard Lodge.

Office holders As at 30 June 2015

The 2015 Freemasons University Scholars with keynote speaker 
Prof Emeritus Martin Devlin, Grand Master John Litton and 
Superintendent of the Freemasons Charity Terry McConnell 
following the presentation ceremony at the Transitional 
Cathedral in Christchurch.

Freemasons who have contributed time 
and energy in promoting the craft within 
this fine country. 

We can learn from the past as we 
plan for the future. We can celebrate 
the milestones of yesteryear while we 
prepare for the challenges of tomorrow. 
And yes, we can make a difference if each 
one of us assumes personal responsibili
ty for the future of our Lodge, practises 
Freemasonry according to its principles, 
and works with peace, love and harmony 
in furthering this magnificent institution.

Graham Wrigley
President
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Financial statements
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